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Dear MinorityFran Member,

During the past year we have made big strides toward expanding franchise opportunities for women and minorities with thanks to the IFA members who are participating in the MinorityFran program.   We have conducted outreach programs and seminars (“Franchise Opportunities Seminars for Women & Minorities”) in more than two dozen cities.  We have worked with a wide range of  organizations including Black Enterprise Magazine, the Congressional Black Caucus Foundation, the U.S. Conference of Mayors, the Buffalo-Niagara Partnership, the National Urban League and various affiliate chapters, Delta Sigma Theta Sorority, the Minority Business Development Agency, Atlanta Development Authority, the National Black MBA Association, the Association of Small Business Development Centers, the National Society of Hispanic MBAs, the U.S. Hispanic Chamber of Commerce, and many others.   


Many of our outreach programs have been done in cooperation with members of Congress and local elected officials including Congressman Elijah Cummings, Congressman Lee Terry, Congressman Bobby Rush, Congressman William Lacy Clay, Congressman Gregory Meeks and Congressman Albert R. Wynn, Mayor Byron Brown of Buffalo, Mayor Sheila Dixon of Baltimore, Mayor Frank Jackson of Cleveland, Mayor Mark Mallory of Cincinnati, Councilmember Tennell Atkins of Dallas and County Executive Jack B. Johnson representing Prince George’s County MD.
We have produced a special edition of Franchising World magazine focused on Minorities in Franchising and conducted numerous interviews with leading minority business magazines, newspapers, radio and television stations.   We also published the first major research study on women and minority ownership of franchise businesses available from the IFA website at www.franchise.org
Our Goal
Our goal is to help IFA members expand franchise opportunities for women and minorities by providing you with the tools and resources that you need.  Among these tools and resources are the MinorityFran-sponsored seminars, the IFA Speakers Bureau, the Diversity Summit at the IFA Annual Convention, the Diversity and Minority Franchise Development Guide, building relationships with other national organizations, and media activities.

We Need Your Help
As we look ahead, the Diversity Institute Board of Directors has made a number of changes in the criteria for participation in the MinorityFran program.  We believe these changes will make a stronger, more effective program.  

As a result of these changes, MinorityFran members must re-enroll under the new guidelines (please see enclosed Application Form).

Summarized below are the new guidelines for MinorityFran participation –

Support two of the four activities listed below --  

1) Participate in the Franchise Opportunities for Women and Minorities Seminars

2) Join IFA’s Speakers Bureau and identify women and minorities who can serve as speakers

3) Designate a company representative to be the liaison for MinorityFran and work with the MinorityFran program to develop an internal minority recruitment program 

4) Provide IFA with women and minority franchisees in your system who can be featured in media interviews and articles

In order to support the MinorityFran Grant program, we are asking members to 

make a voluntary donation (minimum of $5000) to the IFA Educational Foundation. These funds will be used to expand franchise opportunities for women and minorities.  The donation is tax-deductible and strictly voluntary and is not a minimum standard for participation.
  MinorityFran members will receive these benefits –

· Information and tools such as the Diversity and Minority Franchise Development Guide

· Diversity recruitment workshops at IFA meetings and conferences

· Opportunities to participate in Franchise Opportunities for Women and Minorities Seminars in more than two dozen cities during the next 12-18 months

· Regular exposure to minority franchisee prospects through press releases, ads, and exhibitors

· Listing in the special MinorityFran section of the IFA website

· MinorityFran logo to display on your company website and in recruitment materials

· Invitations to speak at and/or exhibit at select events hosted by minority organizations throughout the year

Completed applications and questionnaires can be emailed or faxed to the address listed on the application. We encourage you to renew your participation in the MinorityFran program as we take our outreach efforts to the next level.

Sincerely
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Eric McCarthey

Chairman, IFA Diversity Institute

